CUPA-HR Benefits, Employee Experience, and Structure (BEES) Survey Instructions 
Updated 11/19/2025
Key Dates
Survey Due: January 8, 2026
Effective Date: Report data as of January 1, 2026, projected if needed. Note that the effective date for the BEES Survey differs from all other CUPA-HR workforce surveys.
Table of Contents
About the Survey
Systems and System Offices
How to Participate
Data Collected in This Survey
Confidentiality and Privacy Statement
Questions?
[bookmark: _About_the_Survey]About the Survey
The CUPA-HR Benefits, Employee Experience, and Structure (BEES) Survey collects data on benefits and perquisites offered to faculty and staff employed in a cross-section of the nation’s colleges and universities. The survey focuses on traditional benefits such as healthcare and retirement but also explores employee experience-related offerings such as flexible and remote work, performance evaluations, and professional development. We also collect data on institutional structure and policies, such as HR budgets, where HR-related functions are housed, and paid-by-the-course faculty policies.
The data collected in this survey are grouped into the following broad categories:
· Healthcare Basics and Employee Wellness
· Paid Time Off
· Dependent Care
· Tuition Reimbursement and Student Loan Repayment Assistance
· Retirement Benefits
· Flexible Work
· Performance Evaluations
· Professional Development
· Volunteer and Community Engagement
· Hiring Metrics
· Institutional Structure and Policies
[bookmark: _Systems_and_System]Systems and System Offices
We do not accept summary data from systems. Data must be submitted for each individual institution in the system so that institutions can be classified and benchmarked appropriately. Institutions that report separately to IPEDS must report separately for CUPA-HR surveys.
System offices cannot complete the BEES Survey for a system office. Benefits information should be provided for individual campuses only. Any questions regarding system data submission should be directed to research@cupahr.org.
[bookmark: _How_to_Participate]How to Participate
Update Your Data Providers and Confirm Your Participation
Step 1: Update and assign your survey data providers. Your CHRO, CUPA-HR Membership Contact, or DOD Sub-Admin can make these changes via the Manage Survey Data Providers link in their CUPA-HR account. Please note: There is no separate data provider role for the required Institutional Basics Survey. Any person with access to complete either our Administrators, Faculty, Staff, Professionals, or BEES Surveys will automatically have access to provide data to the Institutional Basics Survey.
Step 2: Watch CUPA-HR’s 2025-26 Survey Participation webinar live September 16, 2025, or on-demand after September 16th.
https://www.cupahr.org/resource/2025-26-survey-participation-2025-09-16/
Step 3: 
· Go to this link: https://www.cupahr.org/research-data/dataondemand/dataondemand-login/
· Click the SURVEYS ONLINE/DOD LOGIN button.
· Enter your confidential CUPA-HR username and password, then click the Log In button.
· After logging in, place your cursor over Surveys on the top menu bar, and open the Survey Menu. Click the name of the survey in which you will participate.
Step 4: Check the box for Your Institution… > Will Complete. The upload option will not appear unless you mark Will Complete. Repeat for every survey in which you will participate. If your institution will not participate in a survey, check the Won't Complete box. That will take you off our list for future reminders. Note: Institutional Basics is required to complete any CUPA-HR workforce survey.
Submit Your Data
Step 5: Log back into Surveys Online (directions in Step 3) and click the name of the survey to access the survey form when you're ready to begin submitting data.
Step 6: All data for the BEES survey is entered manually in your web browser. Multiple data providers can respond to the survey if your institution has assigned multiple data providers. See Data Collected in This Survey for all questions. Navigate to a survey section name and click to open that section of that survey. Begin entering data. Be sure to save the page periodically using the "save and stay here" button at the bottom of the page.
Step 7: After you finish entering data for the entire survey section, hit any "save" button at the bottom of the page. The system will tell you whether your data was entered successfully or whether there are one or more errors that must be fixed. Please note: As long as you hit "save" at the bottom of your screen, you can pause completing a survey section at any point and return back to it without losing the data you've already entered.
Step 8: If you have errors that must be fixed, correct your errors and save again. The system will specify your errors.
Step 9: After finishing the survey section, please provide feedback on the survey section by clicking on What Did You Think of This Section of the Survey? We value your input and review all comments.
Step 10: Repeat Steps 6 through 9 for each section of the BEES survey. As long as you hit the "save" button at the bottom of each section as you progress through the survey, you can fill out different sections of the survey at different times. Different data providers can also fill out different sections of the survey. There is no need for one person to respond to the entire survey in one sitting.
Step 11: In the Completion Process box at the bottom of the online survey, click “Check your survey for common problems.” The validation process will begin and will alert you of any remaining problems with the data you have entered. All fatal data problems must be resolved. All serious data problems must be resolved or annotated. Until all fatal and serious problems are addressed, you will not be allowed to mark your survey completed.
Step 12: Return to the Completion Process at the bottom of the online survey and Click for a PDF export of your survey. Review the data you've entered for accuracy.
Step 13: When you are confident the data you have submitted are correct and accurate, check the box “My institution has completed this survey” in the Survey Status area at the top of the online survey. Note: You will not be able to check this box until INSTITUTIONAL BASICS is complete. Your survey has not been transmitted to us until this box is checked. The system will record your name and the date this box is checked. If you decide to make a change to your survey prior to the deadline, simply un-check the Completed status box, make your changes, and then re-check the Completed status box. All surveys must be marked as completed by the survey due date.
[bookmark: _Data_Collected_in]Data Collected in This Survey
Table of Contents for Data Collected in This Survey
1. Health Care Basics & Employee Wellness 
a. Health Care Basics
b. Health and Wellness: Voluntary Benefits
c. Wellness Program 
2. Health Plan Details
3. Dental Stand-Alone Plan
4. Paid Time Off
5. Dependent Care
6. Tuition Reimbursement and Student Loan Repayment Assistance
7. Employee Retirement Benefits
8. Employee Retirement Plan Details
9. Employee Experience
a. Flexible Work
b. Performance Evaluations
c. Professional Development
d. Volunteer and Community Engagement
e. Hiring Metrics
10. Structure
Note: In this document, response options to questions are typically listed in bracketed bold text; lengthy response options will be listed in bold bullet points. Question numbers in this document may not correspond to question numbers in the online survey
[bookmark: _Health_Care_Basics]Health Care Basics & Employee Wellness
Top of Form
[bookmark: _Health_Care_Basics_1]Health Care Basics
Plan Definitions
· Preferred Provider Organization (PPO) plans have both in-network and out-of-network benefits. Participants are free to choose out-of-network providers, but the benefits are lower. A referral from a primary care physician is not required to receive specialty and hospital services. PPO plans include open-access, open-ended health maintenance organization plans as well as open-access point of service plans.
· Health Maintenance Organization (HMO) plans provide a full range of benefits and services within a certain geographic area. The provider is usually located in one facility/clinic or is connected by an administrative component. No benefits are available if the participant uses out-of-network providers. HMO plans include Exclusive Provider Organizations (EPO).
· Point of Service (POS) Plans have both in-network and out-of-network benefits. Services provided by out-of-network providers are covered, but the benefits are lower than for in-network providers. POS plans include open-ended HMOs.
· High Deductible Health Plan with Health Savings Account (HSA) or Health Reimbursement Arrangement (HRAs). These are also called Consumer Driven/Directed Health Plans. These health plans allow members to use their personal HSA or HRA to pay for routine health care expenses directly, while a high-deductible health insurance policy protects them from catastrophic medical expenses.

1. Required. Which types of health-related insurance plans are available to your full-time, active employees? 
a. Plan Types
i. PPO
ii. HMO or EPO
iii. POS
iv. HDHP Plan with HSA or HRA
b. Questions for Each Plan Type
i. Plan Type available? [Yes / No]
ii. If YES to plan offered
1. % of insured employees enrolled in each available plan. Calculate percentage of insured employees enrolled in each plan type as the number of people enrolled in the health plan type divided by the total number of employees enrolled in a PPO, HMO, EPO, POS, or HDHP. Then multiply by 100. [Percentage amount]
2. Plan Funding [Fully-insured / Self-insured]
2. Required. Which types of health-related insurance plans are available to your full-time, active employees? 
a. Plan Types
i. Stand-alone dental plan
ii. Stand-alone vision plan
iii. Long-term care plan (i.e., defrays costs of care such as home health or nursing home)
a. Questions for Each Plan Type
a. Does institution offer this plan type for employees? [Yes / No]
b. If YES to plan offered:
iv. Percentage of eligible employees enrolled in plan type [Percentage amount]
v. Does your institution pay part of the premium? [Yes / No]
vi. Plan funding [Fully-insured / Self-insured]
3. Required. Does your institution offer health care benefits for retirees?
a. Staff retirees under the age of 65 [Yes / No]
b. Staff retirees 65 and older (Medicare-eligible) [Yes / No]
c. Faculty retirees under the age of 65 [Yes / No]
d. Faculty retirees 65 and older (Medicare-eligible) [Yes / No]
e. If YES to any of above, respond for each: Does institution pay part of the premium? [Yes / No]
4. Required. Does your institution offer healthcare benefits for part-time employees, i.e., those working less than 30 hours a week (or .75 FTE) on average?
a. Part-time staff [Yes / No]
b. Part-time Faculty [Yes / No]
c. If YES to any of above, respond for each: Does institution pay part of the premium? [Yes / No]
5. Required. Does your institution offer healthcare benefits for domestic partners? 
a. Opposite-sex domestic partners [Yes / No]
b. Same-sex domestic partners [Yes / No]
6. Does your institution…
a. Required. Use a salary-based system to determine healthcare premiums? [Yes / No]
b. Use a job-level- or job-tier-based system to determine healthcare rates? [Yes / No]
c. Provide employees access to an on-campus health clinic? [Yes / No]
i. If YES: 
1. Who can use this clinic? [Employees enrolled in health plan only / Benefit-eligible employees only / All employees]
2. Is there a cost to use this clinic for employees? [Yes / No]
a. If YES: Cost per visit [Dollar amount]
d. Required. Provide employees access to on-campus fitness center(s)? [Yes / No]
i. If YES: Is there a user fee? [Yes / No]
7. Required. Does your institution offer healthcare coverage for spouses/partners who are eligible for coverage elsewhere? [Yes / No]
a. If YES: Do you impose a surcharge for working spouses/partners eligible for coverage elsewhere? [Yes / No]
8. Who manages student health insurance? Select one of the following:
a. No student health insurance available
b. HR
c. Other department or area at our institution
d. Outside vendor
[bookmark: _Health_and_Wellness:]Health and Wellness: Voluntary Benefits
1. Do you offer the following to employees? Include benefits offered via the EAP. All [Yes / No]
a. Coverage for birth doulas
b. Coverage for other doula services
c. Gym membership
d. Membership discounts
e. Adoption assistance
f. Pet insurance
g. Legal assistance
h. Critical illness insurance
i. Accident insurance
j. Identity theft protection
k. On campus dining discounts
2. What mental health and well-being benefits do you currently offer to employees? All [Yes / No]
a. Employee Assistance Program (EAP)
b. Educational resources (e.g., books, online study materials, videos)
c. Well-being Workshops (e.g., yoga, meditation, stress management)
d. Onsite Counseling Services (not as part of EAP)
e. Virtual Counseling Services (not as part of EAP)
f. Mental Health App
[bookmark: _Wellness_Program]Wellness Program
1. Required. Does your institution have a formal employee wellness program? [Yes / No]
a. If NO: Are you planning to implement one in the next 12 months? [Yes / No]
If YES to wellness program, answer questions 2 – 6. 
2. Required. Is there a separate budget for your wellness program? [Yes / No]
a. If YES: Budget size in whole dollars [Budget in whole dollars]
3. Required. Do you have dedicated FTE staff for your wellness program? [Yes / No]
a. If YES: FTE number [Number]
4. Required. Who administers your wellness program? Select one of the following:
a. Benefits area of HR
b. Area of HR dedicated to wellness
c. Another department outside of HR
d. Medical insurance carrier
e. Outside vendor other than medical insurance carrier
5. Which of the following are components in your wellness program? All [Yes / No]
a. Physical wellness education
b. Physical wellness activity
c. Physical wellness tracking
d. Financial wellness education
e. Financial wellness activity
f. Financial wellness tracking
g. Mental wellness education
h. Mental wellness activity
i. Mental wellness tracking
6. Are wellness screenings promoted? [Yes / No]
7. Which of the following incentives are offered in your wellness program?
a. Percentage discount on health insurance [Yes / No]
i. If YES: Percentage amount [Percentage amount]
b. Dollar amount discount on health insurance [Yes / No]
i. If YES: Dollar amount of yearly discount [Dollar amount]
c. Non-financial incentive [Yes / No]
8. To gain the incentive for participating in the wellness program, do employees have to:
a. Get a wellness screening? [Yes / No]
i. If YES:
1. Participation self-reported by employee? [Yes / No]
2. Results self-reported by employee? [Yes / No]
3. Who collects the data necessary to determine whether employees satisfy the required aspect(s) of the wellness program? [HR / Other department or area at our institution / Outside vendor]
b. Take a health risk assessment? [Yes / No]
i. If YES:
1. Participation self-reported by employee? [Yes / No]
2. Results self-reported by employee? [Yes / No]
3. Who collects the data necessary to determine whether employees satisfy the required aspect(s) of the wellness program? [HR / Other department or area at our institution / Outside vendor]
c. Get a blood screening? [Yes / No]
i. If YES:
1. Participation self-reported by employee? [Yes / No]
2. Results self-reported by employee? [Yes / No]
3. Who collects the data necessary to determine whether employees satisfy the required aspect(s) of the wellness program? [HR / Other department or area at our institution / Outside vendor]
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1. For each health plan institution offers (i.e., PPO Plan, HMO or EPO Plan, POS Plan, HDHP Plan with HSA or HRA), the following questions are asked about each health plan’s details. If your institution has more than one type of plan, provide the details on the plan with the highest use.  Report information as of January 1 and for In-Network benefits only (except in Q. 4 which asks about co-insurance).Required. Does this medical insurance plan also include (integrate) the following? All [Yes / No]
a. Dental insurance
b. Vision insurance
c. Prescription Drugs insurance
2. Required. Monthly premiums this year. Only provide data for premium categories that your institution offers. If your institution uses a salary-based model to determine healthcare premiums, use the rate associated with the greatest enrollment. 
a. Tiers
i. Employee only
ii. Employee + Spouse
iii. Employee + Child(ren)
iv. Employee + Family
b. Questions for Each Tier
i. Do employees pay a premium this year? [Yes / No]
1. If YES: Employee’s monthly premium this year [Dollar amount]
ii. Institution’s monthly premium this year [Dollar amount] 
3. Annual deductible and out-of-pocket maximums
a. Definitions and Notes
i. Annual Deductible: Amount the insured must pay in a calendar year before plan pays medical benefits.
ii. Out-of-Pocket Maximum: Amount the insured must pay before plan covers 100% of eligible expenses. (Not Required if Your Institution Has No Maximum)
iii. Annual maximum plan benefit per person: The maximum amount the insurer will pay per calendar year toward eligible expenses.
iv. If your family or employee + child(ren) plan has different deductible or out-of-pocket maximum plan benefits per person amounts based on the number of persons, provide numbers for 2 children (i.e., Employee + 2 children, or for family plans, Employee + Spouse and 2 children).
b. For each tier, the following questions are asked about the deductible and out-of-pocket maximums separately:
i. Is there a deductible or maximum? [Yes / No]
ii. Does this deductible or maximum differ for in-network or out-of-network care? [Yes / No]
1. If NO: Dollar amount of deductible or maximum [Dollar amount]
2. If YES:
a. Dollar amount for in-network (choose tier with lowest values if applicable) [Dollar amount]
b. Dollar amount for out-of-network (choose tier with lowest values if applicable) [Dollar amount]
4. Required. Coinsurance for both In-Network and Out-of-Network Services. Enter the percent of allowable charges paid by the plan after the deductible (and any co-pay)
a. In network benefits [Percent paid by the plan]
b. Do you have out-of-network benefits? [Yes / No]
i. If YES: Enter the percentage paid by the plan [Percent paid by the plan]
5. Does the health plan cover: All [Yes / No]
a. Infertility treatments?
i. If YES: Is a diagnosis of infertility required?
b. Chiropractic
c. Acupuncture
d. Gender-affirming care
6. Required. Is a co-pay required for in-network prescription drug purchases?
Co-pay: Dollar ($) or % amount the employee must pay out-of-pocket at the time the drug is purchased. [Yes / No]
7. Required. Does the drug plan… All [Yes / No]
a. Use a closed formulary?
b. Require mail order?
c. Provide Rx benefits for dental or dental trauma?
d. Cover oral contraceptives?
e. Cover contraceptive devices?
f. Cover fertility drugs?
g. Cover erectile dysfunction drugs?
h. Cover diabetic supplies – e.g., test strips and insulin?
i. Provide incentives for using mail order for maintenance drugs?
j. Cover weight management drugs
8. Does plan have a Health Reimbursement Arrangement (HRA)? [Yes / No]
9. HDHP Plan Only
a. Does plan have a Health Savings Account? [Yes / No]
b. If YES: Does institution contribute? [Yes / No]
i. If YES: Health Savings Account maximum yearly employer contribution for each tier [Dollar amount]
10.  Does your institution
a. Have a university-affiliated hospital or health network (e.g., university research hospital) [Yes / No]
i. If YES, require employees to use the hospital system for this plan? [Yes / No]
ii. If NO, incentivize employees to use the hospital system using better rates (e.g., better coverage, lower copays) for this plan? [Yes / No]
11. If the funding type for the health care plan is “self-insured,” does your institution...
a. Use a Pharmacy Benefits Manager [Yes / No]	 	
b. Require employees to use a university-affiliated pharmacy? [Yes / No]	
i. If NO, incentivize employees to use the university-affiliated pharmacy by providing better rates (e.g., better coverage, lower copays)? [Yes / No]
[bookmark: _Dental_Stand-Alone_Plan]Dental Stand-Alone Plan Details
Please report on the dental care plan that has the highest enrollment. Report information as of January 1 and for In-Network benefits only (except in Q. 4 which asks about co-insurance). 
1. Required. Dental plan monthly premiums. Only provide data for premium categories that your institution offers. If your institution uses a salary-based model to determine healthcare premiums, use the rate associated with the greatest enrollment. 
a. Tiers
i. Employee only
ii. Employee + Spouse
iii. Employee + Child(ren)
iv. Employee + Family
b. Questions for Each Tier
i. Do employees pay a premium this year? [Yes / No]
1. If YES: Employee’s monthly premium this year [Dollar amount]
ii. Institution’s monthly premium this year [Dollar amount]
2. Required. Annual deductible and maximum plan benefits. 
a. Definitions and Notes
i. Annual Deductible: Amount the insured must pay in a calendar year before plan pays medical benefits.
ii. Annual maximum plan benefit per person: The maximum amount the insurer will pay per calendar year toward eligible expenses.
iii. If your family or employee + child(ren) plan has different maximum plan benefit or deductible based on number of people, provide numbers for 2 children.
b. For each tier, the following questions are asked about the deductible and out-of-pocket maximums separately:
i. Is there a deductible or maximum? [Yes / No]
ii. If YES: Dollar amount [Dollar amount]
3. Orthodontic Coverage
a. Are orthodontics covered for adults? [Yes / No]
i. If YES: Lifetime maximum per participant [Dollar amount]	
b. Are orthodontics covered for children?	 [Yes / No]
i. If YES: Lifetime maximum per participant [Dollar amount]	
c. Are implants covered? [Yes / No]
i. If YES: Lifetime maximum per participant [Dollar amount]	
d. Are dental cleanings covered at 100%? [Yes / No]			 
e. Are dental exams covered at 100%? [Yes / No]
[bookmark: _Paid_Time_Off]Paid Time Off
1. Required. Number of paid holidays each year? [Number of days]
2. Required. Does your institution offer unlimited paid time off (PTO)? [Yes / No] 
a. If YES: Skip paid time off questions and hit save
3. Required. Does your institution offer a formal paid time off (PTO) plan that combines vacation and sick leave? [Yes / No]
a. If NO: Go to Question 6
b. If YES: Go to Question 4
4. Required if institution separates vacation from sick leave. How many PTO (vacation + sick) days do staff get the 1st and 10th year of employment? Asked separately for exempt staff and non-exempt staff. (Do not count holidays or personal days. Do not count faculty.)  
a. Number of Days 1st year of employment [Number of days]
b. After 10 years? [Number of days]
5. Asked separately for exempt staff and non-exempt staff:
a. Can unused PTO days be accrued? [Yes / No]
b. If YES: Is there a limit? [Yes / No]
i. If YES: Maximum number of days [Number of days]
6. Required if institution separates vacation from sick leave. How many Vacation Days do employees get the 1st and 10th year of employment? Asked separately for exempt staff and non-exempt staff. (Do not count holidays.)
a. Number of Days 1st year of employment [Number of days]
b. After 10 years? [Number of days]
7. Asked separately for exempt staff and non-exempt staff:
a. Can vacation days rollover/carryover from a prior year? [Yes / No]
b. If YES: Is there a limit? [Yes / No]
i. If YES: How much can an employee have in their vacation bank? [Number of days]
8. Required if institution separates vacation from sick leave. Asked separately for exempt staff and non-exempt staff:
a. How many sick days do staff get each year? [Number of days]
9. Asked separately for exempt staff and non-exempt staff:
a. Can sick days rollover/carryover from a prior year? [Yes / No]
b. If YES: Is there a limit? [Yes / No]
i. If YES: How much can an employee have in their sick bank? [Number of days]
10. Asked separately for exempt staff and non-exempt staff:
a. Do you pay off some or all of unused sick leave upon retirement or termination? [Yes / No]
11.  Can sick time be used for wellness or mental health? [Yes / No]
12. Asked separately for exempt staff and non-exempt staff:
a. Do employees get personal/admin time off? [Yes / No]
i. If YES: How many days per year? [Number of days]
ii. If YES: Can personal days be used for wellness or mental health? [Yes / No]
13. Does your institution offer paid time off distinctly for volunteering? [Yes / No]
14. Does your institution close offices for a winter break (e.g., between December 25th and New Years Day)? [Yes / No]
a. If YES: Is the entire winter break a paid holiday for employees? [Yes / No]
i. If NO: how much of the winter break do exempt employees have to take as vacation or paid time off? [Some / All]
ii. If NO: how much of the winter break do non-exempt employees have to take as vacation or paid time off? [Some / All]
15. Required. When your institution closes for an emergency (e.g., inclement weather), workers who cannot work remotely: [Must use accrued paid time off or take an unpaid day / Are paid without using their accrued paid time off]
16. Which of the following are paid holidays at your institution? All [Yes / No]:
a. New Year’s Day		
b. Martin Luther King Jr. Day		
c. President’s Day		
d. Memorial Day		
e. Juneteenth		
f. Independence Day		
g. Labor Day		
h. Rosh Hashanah		
i. Yom Kippur		
j. Veterans Day		
k. Indigenous Peoples Day or Columbus Day		
l. Thanksgiving		
m. Christmas Eve		
n. Christmas Day		
o. New Year’s Eve
17. Required. Asked separately for biological mothers, biological fathers, adoptive mothers, and adoptive fathers:
a. Do you have paid leave for new parents over and above vacation and sick leave? [Yes / No]
b. If YES: For how many weeks? [Amount in weeks]
18. Short-Term Disability
a. Required. Do you offer short-term disability leave? [Yes / No]
i. If YES: 
1. Maximum length of leave in weeks? [Length in weeks]
2. Percentage of employee income paid? [Percentage amount]
3. Is a minimum length of employee service required for eligibility? [Yes / No]
a. If YES: What is the minimum length of service in months? [Amount in months]
19. Absenteeism
a. Total number of absences from January 1 to December 31 of this year. Include both staff and faculty absences. If responding to the survey prior to the new year, provide information for year to date. 
b. Number of institutional workdays this year (or, if providing information for year to date, workdays year to date). This number is typically around 260 days minus the number of paid holidays at your institution.
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1. Required. Does your institution offer a Dependent Care Assistance Plan? [Yes / No]
2. Required except for where noted below. Does your institution offer employees:
a. Childcare referral services? [Yes / No]			 
b. Backup childcare? [Yes / No]			 
c. University-affiliated childcare onsite? [Yes / No]
i. If YES: 
1. Does university own the childcare facility? [Yes / No]
2. Does university administer the childcare facility? [Yes / No]	
3. How are rates determined?
a. Discount for employees vs. non-employees [Yes / No]
b. Same rate for all employees [Yes / No]	
i. If NO: Select one of the following:
1. Tiered rates based on employee income
2. Tiered rates based on employee family income
3. Something completely different
d. University-affiliated childcare in the community? [Yes / No]	
i. If YES: 
1. Does university own the childcare facility? [Yes / No]
2. Does university administer the childcare facility? [Yes / No]
e. Grants, subsidies, or other funds toward childcare costs? [Yes / No]
i. Not required: If YES: Maximum amount per year [Dollar amount]
3. Required except where noted. Elder Care. Does your institution offer employees
a. Elder care referral services? [Yes / No]
b. Backup elder care? [Yes / No]
c. Grants, subsidies, or other funds toward elder care costs? [Yes / No]
i. Not required. If YES: Maximum amount per year [Dollar amount]
[bookmark: _Tuition_Reimbursement_and]Tuition Reimbursement and Student Loan Repayment Assistance
1. Do you offer full-time employees tuition assistance for courses taken at your institution? Note: Do not include faculty exchange programs.
a. Required (this first question only). Available for full-time employees? [Yes / No]
i. If YES:
1. Assistance available for undergraduate courses? [Yes / No]
2. Assistance available for graduate courses? [Yes / No]	
3. Is a minimum length of employee service required for eligibility? [Yes / No]
a. If YES: what is the minimum length of service in months? [Number of months]			
4. Is the number of credit hours eligible for assistance per calendar year limited? [Yes / No]
a. If YES: what is the number of credit hours eligible for assistance? [Number of credit hours]		
5. Are employees allowed to attend classes during normal working hours? [Yes / No]
6. Are there different levels of benefits for undergraduate versus graduate courses? [Yes / No]			 
b. Is tuition assistance available for part-time employees? [Yes / No]	
i. If YES:		 
1. Are part-time employees’ tuition assistance benefits reduced relative to full-time employee tuition assistance benefits? [Yes / No]			 
c. Is tuition assistance available to outside contracted employees? [Yes / No]
d. Is there a minimum service requirement after receiving tuition reimbursement benefit? [Yes / No]
i. If YES, how many months must employees work for institution after receiving the benefit? [Number of months] 	
2. Is undergraduate tuition assistance to attend your institution
a. Required. Available for spouses/partners of full-time employees? [Yes / No]
b. Required. Available for same-sex domestic partners of full-time employees? [Yes / No]	 
c. Required. Available for opposite-sex domestic partners of full-time employees? [Yes / No]
i. If YES to any of the above: 
1. Is a minimum length of employee service required for eligibility? [Yes / No] 
a. If YES: what is the minimum length of service in months? [Number of months]			
2. Is the number of credit hours eligible for assistance per calendar year limited? [Yes / No] 
a. If YES: what is the number of credit hours eligible for assistance? [Number of credit hours]
3. Is undergraduate tuition assistance to attend your institution
a. Required. Available for children of FT employees? [Yes / No]		
i. If YES: 
1. Is a minimum length of employee service required for eligibility? [Yes / No]
a. If YES: what is the min length of service in months? [Number of months]
2. Is the number of credit hours eligible for assistance per calendar year limited? [Yes / No]
a. If YES: what is the number of course/credit hours eligible for assistance? [Number of credit hours]
4. Required. Do you have any tuition benefit for employees that pays partially or fully for courses taken at other institutions? [Yes / No]
5. About what percentage of your employees are currently receiving tuition benefits for either themselves or their family? [Percentage amount]
6. What percentages of the employees (or their dependents) currently receiving tuition benefits are exempt versus non-exempt employees? [Percentage for exempt and percentage for non-exempt] Sum of two should add up to 100%
7. Does your institution provide student loan repayment assistance? [Yes / No]
a. If YES:
i. Maximum $ amount provided per year [Dollar amount]	 	
ii. Provide the percentage of employees receiving any amount of student loan repayment benefit. [Percentage amount] 	 	
iii. Waiting period? [Yes / No]
1. If YES, waiting period in months. [Amount in months]
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Report plans for regular full-time employees. Do not count employees with special contracts. 
1. Required. How many retirement plans are available to full-time employees at your institution? [Number of plans]
a. Do you use more than one retirement services provider for your institutionally sponsored retirement plan - the plan that the institution contributes to? [Yes / No]
i. If YES: How many are authorized to receive institutional contributions to employee retirement accounts? [Number of providers]
2. Required. The following question asks for details separately on traditional defined benefits plan, cash balance defined benefits plan, 403(b), 457(b), 401(a), 401(k) plans:
a. Offered? [Yes / No]
b. [bookmark: _Hlk181627501]How is it funded? [State Employee Plan / Self-funded / Purchased insurance product]
c. Employees automatically enrolled? [Yes / No]
d. Is this the primary plan? [Yes / No]
e. Is there a waiting period for participation in this plan? [Yes / No]
i. If YES: Waiting period in months [Amount in months]
3. Required. For primary retirement plan only (if no primary, choose plan with highest participation rate)
a. Does institution contribute to plan? [Yes / No]
i. If YES:
1. What is maximum institution contribution as % of employee salary? [Percentage amount]
2. Is vesting in these contributions immediate? [Yes / No]
a. If NO: Vesting period in years [Number of years]
3. Does employer contribute to [Retirement plan only (i.e., retirement plan replaces Social Security / Both Social Security and the retirement program separately]
a. Note: Some states allow public employee retirement plans to replace Social Security benefits, meaning that public institutions in these states may not contribute to Social Security on the employee’s behalf and only contribute to the employee retirement plan. See NASRA for more overview on this topic.
b. Are employees automatically enrolled? [Yes / No]
i. If YES: Can employees opt out of automatic enrollment? [Yes / No]
c. Employee contribution required? [Yes / No]
i. If YES: 
1. What percent of salary to start? [Percentage of salary]	
2. Do employee contributions automatically escalate? [Yes / No]
a. If YES: What final percent of salary? [Percentage of salary]			
d. Loans permitted? [Yes / No]
i. If YES, maximum number of loans allowed simultaneously? [Number of loans]
4. Retirement Policies
a. Does your institution allow phased retirement arrangements? [Yes / No]
b. Does your institution have a retirement incentive program? [Yes / No]
5. SECURE 2.0 Related Policies. All [Yes / No] unless otherwise noted
a. Does your institution allow employees to designate employer matching contributions as Roth contributions?	 
b. Does your institution allow employees to designate employer non-elective / non-matching contributions as Roth contributions? 
c. Does your institution consider student loan payments as contributions toward employer matching contributions?	 
d. If YES: Will you confirm the loan payments by verifying employee self-report?
i. Who will confirm loan payments? [HR / Other department or area at our institution / Outside vendor]
e. Does your institution allow self-certification of employee hardship distributions?	 
f. Does your institution allow self-certification of employee Unforeseeable Emergency Distributions?	 
g. Does your institution allow penalty-free distributions for qualified disasters?	 
h. Does your institution allow penalty-free distributions for survivors of domestic abuse?	 
i. Does your institution allow penalty-free distributions for emergency expenses as defined by Section 115 of the SECURE 2.0 Act? 
j. Does your institution allow employees age 50 and up to make catch-up contributions?
[bookmark: _Employee_Retirement_Plan]Employee Retirement Plan Details
For institutions that have 403(b), 457(b), 401(a), or 401(k), they are asked to provide the following details on each plan type that they have. 
1. Is participation in plan mandatory for employees upon hire or within a given period of time?
a. For exempt/professional staff [Yes upon hire / Yes after X years / No / Not eligible]
b. For non-exempt/support staff [Yes upon hire / Yes after X years / No / Not eligible]
c. Faculty [Yes upon hire / Yes after X years / No / Not eligible]
2. Is the plan a Primary or Supplemental Retirement Plan (RPR or SRP)? [PRP / SRP / Either]
3. Is employee contribution to plan mandatory as a condition of employment? [Yes / No]
a. If YES: What % of salary [Percentage of salary]
4. Does institution contribute to plan? [Yes / No]
a. If YES:
i. What is maximum contribution as % of salary? [Percentage amount]
ii. Is vesting in these contributions immediate? [Yes / No]
1. If NO: Vesting period in years [Amount of years]
iii. Is part of institution contribution a matching contribution? [Yes / No]
1. If YES: Provide match as % of employee contribution. If you have a graduated match, report the most common match tier. For instance, if you provide a 2:1 match on employee contributions, enter 200%. If you match employee contribution dollar for dollar, enter 100%. [Percentage amount]
[bookmark: _Employee_Experience]Employee Experience
[bookmark: _Flexible_Work]Flexible Work
For the purpose of this survey, “on-campus” means any university-owned facility, whether or not it is located near other university-owned buildings. For instance, if your institution owns a research facility a few miles from your primary campus, this building would still be counted as on-campus. Respond to these questions for full-time employees only.  

1. Required. Since the end of the COVID pandemic, has your institution issued a return to campus policy requiring employees to work on-campus more often than they previously were? [Yes / No]
a. If NO to 1:
i. Is your institution considering issuing a return to campus policy? [Yes / No]
b. If YES to 1: 
i. In general, did the policy require most or all employees to return to working on-campus for their entire work week? [Yes / No]
ii. In what year did your employees return to campus (projected if necessary)? [4-digit Year]
2. Full-Time Employee Work Location (Provide a general estimate; all three question responses must add up to 100%) 
a. Percentage of full-time employees who are primarily on campus (i.e., employees who work only from a university-owned facility) [Percentage amount]
b. Percentage of full-time employees who are hybrid (i.e., work some of the time from campus and some of the time remotely) [Percentage amount]
c. Percentage of full-time employees who are primarily remote (i.e., do not have any regular expectation of working on campus) [Percentage amount]
3. Required. Does your institution have a summer policy (for any employees) that is different from the hours or days worked at other times of the year? [Yes / No]
4. To which employees, in general, does the summer hours policy apply? [Faculty / Exempt staff / Non-exempt staff]
a. If YES: Describe the policy in general terms [Open-ended response]
5. [bookmark: _Hlk198624468][bookmark: _Hlk198624352]Which employees, in general, enjoy the ability to work flexible schedules (e.g., can have different start and end times, can work more hours a certain day and fewer another day)? [Yes, seasonally (e.g., summer) / Yes, year round / No]
a. Separately for each of the following employee types:
i. Faculty
ii. Exempt staff
iii. Non-exempt staff
6. Required. Does your institution allow hybrid work arrangements (i.e., employees split their time working remotely and on campus)? [No / Yes, seasonally (e.g., in the summer) / Yes, year-round]
a. If YES seasonally or year-round: 
i. Who determines hybrid work policies? [We have one policy for the entire institution / Individual departments/areas set their policies / Individual supervisors set their policies]
ii. In general, does your institution have a weekly limit on the number of days that hybrid employees can work off campus? [Yes / No]
iii. If YES: What is the limit? [4 Days Per Week / 3 Days Per Week / 2 Days Per Week / 1 Day Per Week]
iv. Which of the following departments/areas on your campus have employees with a hybrid work arrangement? (leave blank if unsure) All [Yes / No]
a. Faculty
b. Academic Affairs
c. Administration
d. Athletics
e. Enrollment Management
f. External Affairs or Development
g. Facilities, Materials Management, or Operations
h. Financial Aid
i. Fiscal or Business Affairs
j. Food Service or Dining
k. Health, Wellness, or Counseling Services
l. Housing or Residential Services
m. Human Resources
n. Information Technology
o. Institutional Research
p. Library
q. Student Affairs
7. Required. Does your institution allow fully remote work arrangements (i.e., employees do not have any regular expectation of working on campus)? [No / Yes, seasonally (e.g., in the summer) / Yes, year-round]
a. If YES to seasonally or year-round: 
i. Who determines remote work policies? [We have one policy for the entire institution / Individual departments/areas set their policies / Individual supervisors set their policies]
ii. Which of the following department/areas on your campus have employees with a remote work arrangement? (leave blank if unsure) All [Yes / No]
a. Faculty
b. Academic Affairs
c. Administration
d. Athletics
e. Enrollment Management
f. External Affairs or Development
g. Facilities, Materials Management, or Operations
h. Financial Aid
i. Fiscal or Business Affairs
j. Food Service or Dining
k. Health, Wellness, or Counseling Services
l. Housing or Residential Services
m. Human Resources
n. Information Technology
o. Institutional Research
p. Library
q. Student Affairs
iii. Required. Do you have remote employees who work outside of the state in which your primary campus is located? [Yes / No]
· If YES: 
a. Required. In how many states can remote employees be based? [Number of states]
b. Required. Do you have remote employees who work outside of the U.S.? [Yes / No]
[bookmark: _Performance_Evaluations]Performance Evaluations
The following questions are for staff only – i.e., non-faculty, non-instructional employees.
1. Required. Does your institution conduct regular performance evaluations for most staff? [Yes / No] 
a. If YES:
i. Required. For most staff, performance evaluations are: [Required / Optional]
ii. Required. How often are performance evaluations conducted for most staff? [Annually / Twice per year / More than twice per year]
iii. Required. For most staff, performance evaluations include feedback from… All [Yes / No]
1. Supervisor
2. Peers
3. Employee (i.e., self-assessment)
4. Direct Reports (if applicable)
iv. Required.  Which performance assessment tools are used for most staff?: All [Yes / No] unless otherwise specified
1. Written feedback
2. Management by objectives
3. Rating scales
4. Something completely different [Open-ended response]
v. Does your institution use external vendor software for performance evaluations? [Yes, for most staff / Yes, for some staff / No]
vi. Are performance evaluations tied to performance bonuses? [Yes, for most staff / Yes, for some staff / No]
vii. Are performance evaluations tied to increases in base pay? [[Yes, for most staff / Yes, for some staff / No]
viii. Are performance evaluations used in promotion decisions? [Yes, for most staff / Yes, for some staff / No]
[bookmark: _Professional_Development]The following questions are for faculty only. 
2. For each type of faculty, indicate whether performance evaluations are regularly conducted: [Yes / No / Not Applicable (we do not have this faculty type)]
a. Tenured Faculty (post-tenure review)
b. Tenure-Track Faculty
c. Non-Tenure Track Teaching Faculty
d. Adjunct/Pay-Per-Course/Part-Time Faculty
Professional Development
1. Required.  Which of the following professional development opportunities does your institution regularly fund/provide in general for relevant staff and faculty? Do not check if these are provided only for a select few staff or faculty or as part of a special contract. [Provided for relevant professional staff only / provided for faculty only / provided for both staff and faculty / not provided or funded (in general) for any employees / Don’t know ]
a. In-house leadership program / training
b. Online/offsite leadership courses/training
c. In-house training on skills building (e.g., time management, communication, writing, networking)
d. Online / off site courses / training on skills building
e. Professional memberships within specialty (e.g., CUPA-HR, American Psychological Association, National Association of Student Personnel Administrators)
f. Travel to conferences
2. Required.  Which comes closest to describing how professional development is funded in general at your organization?
a. Employees are granted a fixed amount they can spend on professional development per year.
b. Employees request professional development on an ad hoc basis, and requests are granted or denied based on funding availability and the discretion of the department/supervisor.
c. We do not have any set policies or guidelines around professional development.
d. Our policy is something entirely different from any of these. [Open-ended response]
[bookmark: _Volunteer_and_Community]Volunteer and Community Engagement
1. Does your institution provide a means for employees to participate in Employee Resource Groups? [Yes / No]
a. If YES: Which ERG’s are available around the following affinities at your institution? All [Yes / No] 
i. Women
ii. LGBTQ+
iii. Veterans
iv. Individuals with learning or physical disabilities
v. Specific racial/ethnic identity (e.g., Asian, Black, Hispanic/Latino)
vi. Working parents
vii. Specific religious or non-religious identity (e.g., Atheist/Agnostic, Catholic, Jewish, Muslim)
viii. Other [Open-ended response]
2. Does your institution offer paid time off distinctly for volunteering? [Yes / No]	
3. Does your institution have a formal employee volunteer program? [Yes / No]
4. Can employees volunteer in the community during their workday: [Yes, by using PTO/ Yes, without using PTO / No]
5. Does your institution organize community volunteer opportunities? [Yes / No]
a. If YES: Does your institution organize community volunteer opportunities that serve more than one cause or organization? [Yes / No]
6. Does your institution match employee charity donations? [Yes / No]
a. If YES to matching: 
i. Does your institution match donations only to specific charities? [Yes / No]
ii. Does your institution match donations dollar for dollar? [Yes / No]
iii. Is there a maximum donation match? [Yes / No]
7. Does your institution offer any of the following? All [Yes / No]
a. Employee Appreciation Day
b. Employee Appreciation Events
c. Employee Awards for Years of Service
d. Employee Awards for reasons other than years of service 
e. Retirement Celebration
f. Retirement Gift
g. Discount access to cultural or sporting events on campus
h. Free access to cultural or sporting events on campus
[bookmark: _Hiring_Metrics][bookmark: _Hlk176442332]Hiring Metrics
[bookmark: _Hlk181087472]If unable to project to December 31, provide data to the latest point you can for the current year. If a posting is for a position that you do not currently intend to fill, exclude it from calculations. For example, exclude postings that are meant to create a talent pool that you will only return to if it is needed in the future.  
1. Required.  Does your institution track hiring metrics for exempt staff (exclude faculty and employees who teach as a key part of their role)? [Yes / No]
a. If Yes: Following questions are Required.  
i. For Exempt Staff Only (exclude faculty and employees that teach as a key part of their role):
ii. For the purposes of this survey, we define time to fill as the number of calendar days it takes for a candidate to accept a job offer after the job is posted. 
1. Average time to fill exempt staff positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to fill exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to fill exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
iii. For the purposes of this survey, we define time to hire as the number of calendar days it takes for a candidate to accept a job offer after the candidate applies for the job.
1. Average time to hire exempt staff positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to hire exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to hire exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
2. Required.  Does your institution track hiring metrics for non-exempt staff (exclude faculty and employees who teach as a key part of their role)? [Yes / No]
a. If Yes: Following questions are Required.  
i. For Non-Exempt Staff Only (exclude faculty and employees who teach as a key part of their role):
ii. For the purposes of this survey, we define time to fill as the number of calendar days it takes for a candidate to accept a job offer after the job is posted. 
1. Average time to fill non-exempt staff positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to fill non-exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to fill non-exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
iii. For the purposes of this survey, we define time to hire as the number of calendar days it takes for a candidate to accept a job offer after the candidate applies for the job.
1. Average time to hire non-exempt staff positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to hire non-exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to hire non-exempt staff positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Required.  Does your institution track hiring metrics for tenure-track faculty? [Yes / No]
a. If Yes: Following questions are Required.  
i. For Tenure-Track Faculty Only:
ii. For the purposes of this survey, we define time to fill as the number of calendar days it takes for a candidate to accept a job offer after the job is posted. 
1. Average time to fill tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to fill tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to fill tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
iii. For the purposes of this survey, we define time to hire as the number of calendar days it takes for a candidate to accept a job offer after the candidate applies for the job.
1. Average time to hire tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to hire tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to hire tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
4. Required.  Does your institution track hiring metrics for non-tenure-track faculty? [Yes / No] 
a. If Yes: Following questions are Required.  
i. For Non-Tenure-Track Faculty Only:
ii. For the purposes of this survey, we define time to fill as the number of calendar days it takes for a candidate to accept a job offer after the job is posted. 
1. Average time to fill non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to fill non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to fill non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
iii. For the purposes of this survey, we define time to hire as the number of calendar days it takes for a candidate to accept a job offer after the candidate applies for the job.
1. Average time to hire non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Average number of days]
2. Shortest time to hire non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]
3. Longest time to hire non-tenure-track faculty positions between January 1, 2025 and December 31, 2025 [Number of days]

1. [bookmark: _Hlk199229114]Required.  Does your institution track hiring metrics? [Yes / No]
2. Required if Yes to Question 1. For the purposes of this survey, we define time to fill as the number of days it takes for a candidate to accept a job offer after the job is posted.
a. Average time to fill between January 1, 2025 and December 31, 2025 [Average number of days]
b. Shortest time to fill between January 1, 2025 and December 31, 2025 [Number of days]
c. Longest time to fill between January 1, 2025 and December 31, 2025 [Number of days]
3. Required if Yes to Question 1.  For the purposes of this survey, we define time to hire as the number of days it takes for a candidate to accept a job offer after the candidate applies for the job.
a. Average time to hire between January 1, 2025 and December 31, 2025 [Average number of days]
b. Shortest time to hire between January 1, 2025 and December 31, 2025 [Number of days]
c. Longest time to hire between January 1, 2025 and December 31, 2025 [Number of days]
[bookmark: _Structure]Structure
HR Policies and Structure	Comment by Brielle Johnson: Should these be formatted like the subheadings under “Health Care Basics & Employee Wellness” and “Employee Experience” sections?
1. Required.  What is your HR Department Budget (in whole dollars) for the 2025-26 fiscal year? Include all HR operating expenses, including HR staff compensation and benefits. Only include compensation for HR employees (not the entire institution’s compensation budget). [Number in whole dollars]
2. Required.  In which department/area are the following functions housed? 
a. Payroll [HR / somewhere else]
b. Leave administration [HR / somewhere else]
c. Timekeeping [HR / somewhere else]
3. Required.  Where does your Title IX office/officer currently reside? Select one of the following:
a. DEI Office or Equivalent
b. Human Resources
c. Legal Affairs
d. Office of Compliance
e. President’s Office
f. Student Affairs/ Dean of Students / Student Services
g. Somewhere completely different 
h. Required.  Which of the following HR services are partially or totally outsourced to an organization outside of your institution? All [Fully Outsourced / Partially Outsourced / Not Outsourced]
· Compensation administration
· Benefits administration
· Payroll administration
· Time and expense reimbursement
· Employee data and records management
· HRIS
· Employee and manager self-service technology
· Workforce analytics
· Domestic relocation
· Expatriate administration (e.g., visas)
· Policy and legal compliance
· Labor relations
· Employee education and training
· Recruiting services
· Risk management
· HR management
· Title IX Coordination
4. Does your institution have a shared governance model? [Yes / No]
a. If YES: Who is included in shared governance? 
· tenure-track faculty [Yes / No]
· non-tenure-track full-time faculty [Yes / No]
· adjunct/part-time faculty [Yes / No]
· staff [Yes / No]
Pay Policies
5. Does your institution have a formal compensation philosophy for staff? [Yes / No]
6. Does your institution have a formal compensation philosophy for full-time faculty? [Yes / No]
7. What is the pay schedule for the following employee types?
a. Exempt staff [Weekly / Biweekly / Semimonthly / Monthly / Something completely different]
b. Non-exempt staff [Weekly / Biweekly / Semimonthly / Monthly / Something completely different]
c. Faculty [Weekly / Biweekly / Semimonthly / Monthly / Something completely different]
8. For each of the following, is pay current or in arrears? 
a. Exempt staff Current/ Arrears 
b. Non-exempt staff Current/ Arrears 
c. Faculty Current/ Arrears 
Adjunct Faculty Policies
9. Which of the following best describes the entity that determines the pay rate for adjunct faculty (i.e., faculty paid by the course) at your institution? Select one of the following: 
a. Collective bargaining agreement
b. Human Resources/Payroll
c. Academic Affairs/Provost
d. President or Board of Trustees / Regents
e. Department/college/discipline in which the instructor is teaching
f. Something totally different (specify)
10. Which best describes how enrollment affects adjunct faculty pay? Select one of the following:
a. When enrollment falls below a set number, course is not offered or canceled
b. When enrollment falls below a set number, pay is lowered
c.  Adjunct faculty are paid incrementally by the number of students enrolled 
d. Adjunct faculty pay is not affected by enrollment
11. Are adjunct faculty paid different rates based on any of the following: All [Yes / No]
a. Level of education of adjunct faculty
b. Type of degree program taught (graduate or undergraduate)
c. Selected disciplines/courses
12. Which comes closest to your institution’s policies/expectations around adjunct faculty (in general) in terms of fulfilling other duties (e.g., attending meetings) outside of teaching courses? 
a. We expect or encourage adjuncts to fulfill other duties, and they are paid extra (beyond regular pay) for doing so.
b. We expect or encourage adjuncts to fulfill other duties, and this is understood (either explicitly or tacitly) to be a part of their regular pay.
c. We do not have explicit expectations that adjuncts fulfill other duties, but they are encouraged to do so without extra pay.
d. We do not have any expectation that adjuncts fulfill other duties beyond teaching courses.
[bookmark: _Confidentiality_and_Privacy]Confidentiality and Privacy Statement
All possible steps are taken to protect the confidentiality of each institution’s data. Data are released only in aggregated form. For a complete statement of CUPA-HR policy regarding use of survey data, click the link below.
Data Anonymity Statement
[bookmark: _Questions?]Questions? 
For assistance, Ask Research.
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