CUPA-HR 2006–07 SALARY SURVEYS
OVERVIEW OF SURVEYS AND HOW TO ACCESS RESULTS
THE SURVEYS

CUPA-HR’s 2006-07 salary surveys are powerful tools for benchmarking your institution’s salaries.  

· Administrative Compensation Survey (AdComp). Provides salary and demographic data for 272 senior-level administrative positions. There are 61 new positions in this year's survey. Of particular note are the new Medical School positions and new positions for Athletics and Information Technology. With regard to the IT positions, we want to thank EDUCAUSE for their assistance in helping us update these positions. Also, a short Pay Practices section has been added asking about "incentive" compensation for 15 selected positions.  

· Mid-Level Administrative and Professional Salary Survey (Mid-Level). Provides salary and rate structure data for 206 mid-level positions, and also data on pay practices. There are 43 new positions in this year's survey. Of particular note are the new positions for Athletics and Information Technology. The latter were updated with the assistance of EDUCAUSE.

· National Faculty Salary Survey by Discipline and Rank in Public and Private Four-Year Colleges and Universities (NFSS). Provides salary data for full-time faculty by discipline and rank. Also provides data on pay practices for both full-time and adjunct faculty. Institutions can report salaries by rank for any of 333 four-digit CIP discipline codes defined by the U.S. DOE. New this year - Entry-level and Senior-level researcher positions have been added for 10 selected disciplines.

· Community College Faculty Salary Survey (CCFSS). Provides salary data for full-time faculty by degree, rank, and discipline in two-year institutions. Also provides data on pay practices for both full- and part-time faculty.
For a description of the surveys and positions/disciplines, go to www.cupahr.org, highlight Surveys in the menu on the left, and select Salary Surveys 2007.
DEPARTMENT OF JUSTIC “SAFE HARBOR” GUIDELINES 

All salary data are confidential and will be shared only in aggregates sufficiently large enough to preclude identification. CUPA-HR reports and DataOnDemand are in compliance with Department of Justice "Safe Harbor" Guidelines.

INSTITUTION- AND SYSTEM-LEVEL ORDER FORMS AVAILABLE
Results may be purchased by or for an institution using the Order Form for Reports and DOD located on our web site immediately below this document.  If you are a system office (or board) and wish to purchase reports and/or DataOnDemand subscriptions for some or all of the institutions in your system, please contact Ray Sizemore at rsizemore@cupahr.org or 865-862-2838.   
CONSULTANTS
If you are a consultant, you can purchase DOD and Special Studies only if you are representing an institution. We cannot process your order without a confirming letter from the institution.  
THREE DIFFERENT WAYS TO ACCESS SURVEY RESULTS
Report

Reports are published electronically and can be easily downloaded to your computer. You may share a report internally with others at your institution, but not with anyone outside of your institution. Each report includes an executive summary and comprehensive set of easy-to-read tables of national-level salary data by position or by discipline and rank. Each report also provides salary data for selected groups of institutions and individuals: 
· AdComp report tables include comparisons of salary data by budget quartile, student enrollment quartile, Carnegie classification, region of country, sex, minority status, source of hire (inside or outside) and median years of service. Scheduled publication date: February 16, 2007.
· NFSS report tables include comparisons of faculty salary data by discipline and rank at public versus private four-year institutions and at union versus non-union institutions. It also includes data on faculty pay practices. Scheduled publication date: March 2, 2007.
· Mid-Level report tables include comparisons of salary data by budget quartile, student enrollment quartile, Carnegie classification and region of country, and also rate structure information and pay practices data. Scheduled publication date: March 16, 2007.
· CCFSS report tables include community college faculty salary data for pay structures based on level of degree, rank, discipline and discipline and rank. It also includes data on faculty pay practices. Scheduled publication date: March 30, 2007.
DataOnDemand
DOD is a hands-on application that gives your institution and specified users direct access to survey data for the current and prior four years.  DOD is available starting February 1, 2007 and must be purchased separately for each survey.  All subscriptions expire at midnight, January 31, 2008, regardless of the purchase date. 

DOD is a great value as you can conduct your own analyses any time you want and as often as you want, using peer comparison groups that you create. Use of DOD is limited only by the five restrictions in place to protect confidentiality:

1. No salary data are linked to a given institution, other than your own (if you have permission to see that data).  

2. No salary data are reported for positions with fewer than five responding institutions.
3. Weighted salary data are not reported for positions in which one institution’s data represents more than 25% of the total incumbents. 
4. A comparison group must include a minimum of eight participating institutions. 

5. Each comparison group created must differ by at least three institutions from all other existing and deleted comparison groups.  

We have created a comprehensive set of standard reports that should satisfy all or most of your informational needs. All you have to do is create your comparison group and run the desired reports. Reports are Excel Spreadsheets or HTML that can be downloaded to Excel. 
· AdComp and Mid-Level Single- and Multi-Position Reports: Output provides information for single or multiple positions.

· AdComp and Mid-Level Trend Reports: Output shows the percent change in salaries over a span of two or three years and comparable change statistics for the selected set of peer institutions.

· Mid-Level Pay Scale Report: Output displays rate structure information by position. 

· Ordinal Rank Report: Output provides a listing of individual salaries (anonymously) and the average by position (AdComp, Mid-Level and NFSS Surveys).

· NFSS Aggregate Report: Output provides faculty salary data on multiple disciplines rolled up to the two-digit CIP Code level.

· NFSS Single- and Multi-Discipline Reports: Output displays salaries by discipline at the four-digit CIP Code level.

· NFSS Index Report: Calculates overall and discipline-specific salary statistics for any selected set of peer institutions based on a distribution of faculty that is the same as that of the focus institution.

Salary statistics include minimum, maximum, average, and median; also the 25th and 75th percentiles, the 33rd and 67th percentiles and the 10th – 90th percentiles. Salaries can be calculated as weighted or non-weighted numbers. Each standard report also provides a percentage indicator of how your institution’s salaries compare to those of your comparison group.  In addition to the standard reports, you also can create slide shows and presentations. You also can conduct your own informal Geographical Statistical Area (GSA) analyses by using the New Group Wizard to create comparison groups based on metropolitan statistical areas (see Special Studies below). 
DOD is available to all higher education institutions, regardless of survey participation. You may have multiple users for each DOD subscription. If you are a consultant, you can purchase DOD only if you are representing an institution. We cannot process your order without a confirming letter from the institution.  
Special Studies
Special studies are custom analyses produced by the CUPA-HR research staff, based upon selection criteria specified by you, but subject to the same restrictions noted above. Results are provided electronically in the form of Excel files. Turnaround time for Special Studies is normally only a few days. Although we are more than happy to conduct a Special Study for you, we strongly recommend that you consider purchasing DataOnDemand instead as it provides far greater value for the money.  
Geographical Statistical Area (GSA) Report: CUPA-HR’s research staff also can produce a GSA Report upon request. This report presents higher education-specific, geographically-based salary data as weighted averages within Metropolitan Statistical Areas (MSA), Primary Metropolitan Statistical Areas (PMSA), and Consolidated Metropolitan Statistical Areas (CMSA) as defined by the U.S. Government. GSA reports are used by compensation administrators to review salary data pertinent to the local labor market and by international educators to determine prevailing wages for specific job codes as part of the H-1B Visa process. The format for the GSA report is the same as DOD standard reports. 
Special Studies are available to all higher education institutions, regardless of survey participation. If you are a consultant, you can purchase Special Studies only if you are representing an institution. We cannot process your order without a confirming letter from the institution. Order forms for Special Studies and GSA Reports can be found on the CUPA-HR web site immediately below this form.
PRICING

CUPA-HR is a not-for-profit, member focused association for human resources in higher education. Members who participate in a given survey pay the lowest price for survey results and also receive (as a member benefit) one survey report free, selected by the CUPA-HR Key Rep. 

Members who do not participate in a survey, and non-members who do participate, pay a 50% premium. Non-members, who don’t participate, pay a 100% premium. 
You receive a price discount if you order both the report and DOD for any one survey, reports for two or more surveys or DOD for two or more surveys. We do not offer discounts for Special Studies.
IMPORTANT: DISCOUNT AMOUNTS APPLY TO YOUR CURRENT ORDER ONLY: If you order a report now and later order DOD for the same survey, you do not receive a discount. If you order one report or DOD now and later place an order for two additional reports or DOD, you receive a discount of 10% for purchasing results from two surveys. That you had previously ordered one report or DOD is not a consideration. The free survey report each CUPA-HR member institution receives as a member benefit may not be used towards a discount.   
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