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BR: A Bridge to the Future Concurrent Sessions by Track

Benefits

2C: Eldercare Is Costing My Institution How Much?

3C: Benefit Challenges of a Global Higher Ed Workforce

3E: A Data Breach: Understanding the Internal Threat

5C: Healthy Campus: Creating a City of Health - The Duke Story

6C: Preparing for Your Final Career: Developing a Retirement Planning Series

Compensation/Rewards
4D: HR Construction Projects: A Blueprint for the Future

Diversity

2E: Bridging the Diversity Divide: Cultural Change Strategies

4E: Navigating the Dual Career Dilemma: Best Practices on Collaboration
6E: Mindfully Resolving Conflicts: Facilitation for Diversity Issues

Employee/Labor Relations

1B: Bullies at Work: New Challenges for Institutions and HR Professionals

2A: The Relationship of Human Resources to Organizational Politics: Root
Causes and Effective Responses

2B: Telling You Is Hard to Do

5B: Administering a Strategic, Successful Background Check Program

5D: Creating a Mediation Center

HR Strategies/Leadership

1A: The Conflict Competent Leader

1C: Transformational Change at NSU: A Case Study

2E: Bridging the Diversity Divide: Cultural Change Strategies
3A: Building Leadership Bridges

3B: Engaging Employees Across Generations

4B: HR Metrics: A Progress Report

4D: HR Construction Projects: A Blueprint for the Future

5C: Healthy Campus: Creating a City of Health - The Duke Story
5E: Cultivating Employees for Strategic Succession Management
6E: Mindfully Resolving Conflicts: Facilitation for Diversity Issues

Legal Issues
1B: Bullies at Work: New Challenges for Institutions and HR Professionals
1D: What, We Have to Pay? The New DOL Rule



3D: Employee Legal Compliance Training in Higher Education
3E: A Data Breach: Understanding the Internal Threat
6B: T&A (Tenure and Attitude) In Academia

Organizational Development

1A: The Conflict Competent Leader

1C: Transformational Change at NSU: A Case Study

1E: Developing and Designing Training Programs Through Appreciative Inquiry

2D: Baiting the Hook: Creating Proactive Employees With New Employee
Orientation

5E: Cultivating Employees for Strategic Succession Management

6B: T&A (Tenure and Attitude) In Academia

6D: Building a Better Office Professional: A Blended Approach to Training
Administrative Professionals

Recruitment/Retention
4E: Navigating the Dual Career Dilemma: Best Practices on Collaboration
5B: Administering a Strategic, Successful Background Check Program

Technology
5A: HR Metrics Dashboard: OSU’s Guide to Future Talent Needs

Training and Development

1E: Developing and Designing Training Programs Through Appreciative Inquiry

2D: Baiting the Hook: Creating Proactive Employees With New Employee
Orientation

3D: Employee Legal Compliance Training in Higher Education

6A: Making and Managing Workplace Change

6D: Building a Better Office Professional: A Blended Approach to Training
Administrative Professionals

Worklife/Wellness Issues

2C: Eldercare Is Costing My Institution How Much?

4C: Preventing Violence

6C: Preparing for Your Final Career: Developing a Retirement Planning Series



