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wellness works 

Mount Vernon Nazarene University Employees 
Enjoy Free On-Campus Health Clinic
Colleges and universities across the country are 
casting their nets ever wider in an effort to find new 
and innovative ways to lower healthcare costs. Many 
have begun to focus their efforts more strategically 
on employee wellness, with a particular emphasis on 
preventive care. After 
all, at the most basic 
level of the healthcare 
equation, healthy 
employees = lower 
costs for employers.  

As a way to encourage 
wellness among its 
workforce, Mount 
Vernon Nazarene 
University (MVNU) 
has opened an on-
campus primary care 
clinic for employees. 
In addition to all 
the services one 
might find in a 
typical doctor’s office 
setting (access to a 
physician for routine 
appointments and/or 
sick visits, laboratory 
testing, etc.), MVNU’s 
clinic, operated by Novia CareClinics, also offers a 
24-hour nurse phone line, access to more than 2,000 
prescription medicines through an onsite pharmacy, and 
access to a personal health coach to answer questions 
and assist patients in complying with treatment regimens 
or medication — all at no cost to employees and their 
dependents who are enrolled in the university’s health 
plan. 

“The idea behind the clinic was to establish yet another 
relationship between the patient and the doctor, and 
to promote employee health and wellness initiatives on 
our campus,” says Patrick Rhoton, director of human 
resources at MVNU. “Because the clinic is located on 
campus, those employees who otherwise may not visit a  
 

doctor regularly may be more inclined to do so due to the 
clinic’s accessibility, ease of use and no-fee structure.” 

Use of the clinic is, of course, voluntary. “Employees 
can still visit their primary physicians and specialists 

and obtain their 
medications at the 
pharmacy of their 
choice,” explains 
Rhoton. “The clinic 
is just an additional 
benefit provided by 
MVNU. The employees 
I’ve spoken with who 
have utilized the 
clinic appreciate the 
fact that they have 
access to quality 
medical care without 
having to take chunks 
of time off work to 
get across town to 
an appointment. 
And of course the 
biggest selling point 
is that there are no 
deductibles or co-
insurance to pay.” 

The clinic is currently open 12 hours a week, with roughly 
70 percent of available time slots filled each week (initial 
consultations are scheduled for 40 minutes; routine and 
sick visits are 20 minutes each). “The clinic has been very 
well received on campus,” says Rhoton. “In fact, we’re 
hoping to expand operating hours in the spring.” 

Since the clinic has only been open since August, it’s too 
early to tell what kind of impact it might be having on 
MVNU’s healthcare costs. “We won’t have good, solid data 
for awhile, but I’m certain that it’s helping to chip away at 
that bottom line.”  

If you’d like to learn more about Mount Vernon Nazarene 
University’s on-campus clinic, contact Patrick Rhoton at 
Patrick.Rhoton@mvnu.edu.



green  campus 

Here Comes the Sun 
Solar Arrays Will Soon Supply Over 100 Percent of Butte College’s Electricity Needs

Butte College, resting on a 928-acre wildlife refuge in 
Northern California, has been recognized over the last 
few years as a national community college leader in 
sustainability. By April 2011, the college will move to 
the head of its class — as the only college in the nation 
that is grid positive, producing more clean energy from 
sustainable onsite solar power than it uses.

The college recently received approval from its board of 
trustees to complete its Phase III solar project, which 
adds approximately 15,000 solar photovoltaic panels to 
its current 10,000 solar panels — which will ultimately 
make the college the largest solar producing college in the 
world. Butte will generate nearly 6.4 million kW hours per 
year — enough electricity to power 9,200 average-sized 
homes. 

The new solar panels will be placed on rooftops across 
campus and will create covered parking areas and 
walkways. Some will also be mounted on the ground. 
The cost of the project is estimated at $17 million, $12.65 
million of which is made possible by federal Clean 
Renewable Energy Bonds (CREBS), which are low-interest 
loans for clean energy projects. The remainder will be 
funded by the college. 

“Once this solar project is complete, Butte College will 
provide enough clean renewable energy to cover all of 
our electricity needs and generate slightly more than we 
use, which will be a source of additional revenue for the 
college,” boasts Butte College President Diana Van Der 
Ploeg. “Sustainability is at the heart of everything we do. 
Being the first grid positive community college in the 
country demonstrates our commitment to the sustainable 
practices we’re modeling for our students and our 
communities.” 

Van Der Ploeg credits the college’s transformation 
into a national leader in sustainability to student 
engagement both at the college and in the community, 
infusion of sustainability into the curriculum, workforce 
development focused on green jobs, LEED certified 
buildings, sustainable land use management, and 
operation of the largest community college student 
transportation system in California.

The first component of the Phase III solar project includes 
the construction of 13 new solar arrays containing 
1,639 solar panels that will generate 450kW DC. “This 
project directly employs local people and local vendors 
and provides a huge economic shot in the arm for Butte 
County,” says Mike Miller, director of facilities, planning 
and management at Butte College. “In fact, a number of 
workers on this project are apprentices who went through 
the college’s solar installation training program.” 

Butte’s solar projects are projected to save the college 
more than $150 million over 30 years and allow for a yearly 
reduction of over 6.9 million pounds of carbon dioxide, 

Butte College’s Commitment 
to Sustainability  

• Sustainability is included in the college’s 
mission statement and is one of five initiatives in 

the college’s strategic plan. 

• Butte College was one of the first community 
colleges to sign the American College and 
University President’s Climate Commitment. 

• The college operates the largest bus 
transportation system for any community college 
in California, taking approximately 1,300 cars 

off the road each day. 

• Butte recycles 73-93 percent of its waste and 
composts approximately 1,500 pounds of pre-

consumer food waste per month. 

• This past spring, the college implemented 
training programs for displaced workers in areas 
such as solar photovoltaic design and installation 

principles, green building, solar hot water 
installation and design principles, and energy 

fundamentals. 

• Butte’s agriculture department has gained 
organic certification on 26 acres where it grows 

fruit, hay and wine grapes. 
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